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Bradford District Prevent Plan – Health                  
Activities Lead Officer/Organisations  Expected Outcomes Progress 

1. LEADERSHIP 
 
1.1 Health  have a 
designated Prevent Lead 
,Regional Prevent 
Coordinator who is 
expected to offer advice 
and guidance to all key 
health institutions 

Yorkshire and the Humber ,Regional  
Prevent Coordinator [health] 

Local Prevent approach is in line 
with the national framework .  
 
Demonstrate effective partnership 
and accountability. 
 

 

1.2 Key health 
organisations have a 
named Prevent lead who 
have received training 
and are aware of Prevent 
and it’s objectives 
Prevent lead –in each 
organisation acts as 
single point of contact 

Bradford Teaching Hospitals 
Foundation Trust 
Airedale General Hospital 
Bradford District Care Trust 
Yorkshire Ambulance service 
Clinical Commissioning groups 

To have effective strategic 
coordination aligned with District 
and national strategic approach 
 
Organisational Prevent lead 
responsible for implementation of 
Prevent within their organisation. 

 

1.3  Prevent included in 
the safeguarding 
assurance process for all 
provider organisations . 
 

Yorkshire and the Humber ,Regional  
Prevent Coordinator [health] 

Organisations and staff understand 
Prevent ,the duty and their roles and 
responsibilities . 
 

 

1.4There is a clear 
awareness of roles and 
responsibilities 
throughout organisations 
regarding Prevent 

Bradford Teaching Hospitals 
Foundation Trust 
Airedale General Hospital 
Bradford District Care Trust 
Yorkshire Ambulance service 
Clinical Commissioning groups 
safeguarding leads  

Safeguarding concerns are dealt 
with effectively.  
Partnership with Council, schools 
and the Police is effective. 
 

 

1.5 Prevent Safeguarding 
responsibilities have 
been embedded within 
the appropriate 
Safeguarding processes 

Bradford Teaching Hospitals 
Foundation Trust 
Airedale General Hospital 
Bradford District Care Trust 
Yorkshire Ambulance service 
Clinical Commissioning groups 

Concerns around radicalisation are 
supported via  safeguarding 
mechanisms,   
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2. CAPABILITIES 
 
2.1 Implementation and 
monitoring of Prevent as 
outlined in NHS standard 
contract ,Building 
partnerships staying safe 
[BPSS] 

Health care providers and 
commissioners 

Prevent Training Plan 
Prevent embedded in Safeguarding 
Policies/ Procedures. 
Risks are managed and support 
delivered effectively. 

 

2.2 Ensure staff 
understand the risk of 
radicalisation and have 
the capabilities to deal 
with it. A programme to 
deliver Prevent training 
that is sufficiently 
resourced. 
 
 

Bradford Teaching Hospitals 
Foundation Trust 
Airedale General Hospital 
Bradford District Care Trust 
Yorkshire Ambulance service 
Clinical Commissioning groups 

healthcare staff  understand their 
role and where to access guidance 
should they have a concern [policy 
& procedure]. 
 

 

2.3 Extended support and 
training  to staff in key 
areas 

Bradford Teaching Hospitals 
Foundation Trust 
Airedale General Hospital 
Bradford District Care Trust 
Yorkshire Ambulance service 
Clinical Commissioning groups 

HVs midwives , sexual health 
nurses etc  linked in and kept aware 
of extremism / radicalisation  
 

 

2.4 bi monthly regional 
Prevent  Forums for 
health sector Prevent 
Leads. 
Prevent a standing item 
at regional Safeguarding 
forums ,whose 
membership includes 
local commissioners and 
providers . 

Commissioners –NHS England 
Clinical Commissioning groups 
Providers  

Good practice is shared and 
implemented. 
Prevent leads updated on national 
policy and practice as well as 
emerging threats . 
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3. WORKING IN PARTNERSHIP 
 
3.1Health Prevent lead to 
work in collaboration with 
the Bradford District 
CONTEST Gold and 
Silver Group 

Yorkshire and the Humber ,Regional  
Prevent Coordinator [health] 
Prevent leads from providers and 
commissioning services  

Representation and accountability to 
ensure there is a coordinated 
District response for Prevent 

 

3.2Health Prevent Lead 
and Safeguarding leads 
able to access support 
through Channel process 

Prevent leads from providers and 
commissioning services 
Safeguarding leads 

Support to health sector and/or 
individuals is available quickly and is 
in proportionate  to their needs 

 

3.3 Health Sector 
representation on 
Channel Partnership 

Yorkshire and the Humber ,Regional  
Prevent Coordinator [health 

Mental health services are 
instrumental ensuring Channel 
processes complement existing 
safeguarding mechanisms. 

 

3.4 Prevent included in 
safeguarding assurance 
process for providers by 
commissioners 

Clinical Commissioning groups Commissioned services are aware 
of Prevent responsibilities and 
deliver these effectively 

 

 
 


